Exempt employees will be paid a bi-weekly salary, not hourly.

Grant County Wage Schedule 1

(Managerial, Supervisory, Professional)

Eff. 01/01/2016 (1.5% ATB)R11/2/16

Control Pt.
MIN. 1 2 3 4 5 6 7 8 9 10 11
Grade Title FLSA
N |Vacant Hourly 35.34 36.18 37.02 37.85 38.69 39.52 40.37 41.20 42.03 42.87 43.71 44.55
Bi-Weekly| 2827.38 2894.78 [ 2961.36 | 3027.95 [ 3095.34 | 3161.93 | 3229.32 | 3295.91 3362.49 3429.89 | 3496.47 | 3563.87
M Hourly 33.97 34.77 35.59 36.39 37.19 37.98 38.79 39.61 40.41 41.21 42.01 42.82
Bi-Weekly| 2717.76 2781.91 [ 2846.87 | 2911.02 | 2975.17 | 3038.50 | 3103.46 | 3168.42 3232.57 3296.72 | 3360.87 | 3425.83
Orchard Manor Administrator Exempt
L Hourly 32.62 33.39 34.16 34.93 35.71 36.48 37.25 38.01 38.79 39.56 40.35 41.10
Bi-Weekly| 2609.77 2671.48 | 2733.19 | 2794.09 | 2856.62 | 2918.33 | 2980.04 | 3040.94 3103.46 3165.18 | 3227.70 | 3287.79
Director of Social Services Exempt
K Hourly 31.25 32.00 32.73 33.48 34.22 34.96 35.70 36.43 37.18 37.91 38.65 39.39
Bi-Weekly| 2500.15 2560.24 | 2618.70 | 2678.79 | 2737.25 | 2796.53 | 2855.80 | 2914.27 2974.36 3032.82 | 3092.10 | 3151.37
Director/ Health Officer Exempt
Finance Director / County Auditor Exempt
Highway Commissioner Exempt
Personnel Director Exempt
J |Vvacant Hourly 29.90 30.60 31.30 32.02 32.72 33.43 34.14 34.83 35.56 36.27 36.96 37.68
Bi-Weekly| 2392.15 2448.18 | 2504.21 | 2561.86 | 2617.89 | 2674.73 | 2731.57 | 2786.78 2844.44 2901.28 | 2956.49 | 3014.14
| Hourly 28.52 29.20 29.88 30.55 31.22 31.91 32.57 33.25 33.92 34.59 35.27 35.93
Bi-Weekly| 2281.72 2336.12 [ 2390.53 | 2444.12 | 2497.71 | 2552.93 | 2605.71 | 2660.11 2713.70 2767.30 | 2821.70 | 2874.48
Director of Nursing- OM Exempt
Professional Engineer Exempt
Administrator - Conservation, Sanitation, & Zoning |Exempt
H Hourly 27.16 27.81 28.45 29.09 29.72 30.38 31.02 31.66 32.30 32.95 33.59 34.23
Bi-Weekly| 2172.91 2224.88 | 2276.04 | 2327.19 | 2377.54 | 2430.32 | 2481.47 | 2532.63 2583.78 2635.75 | 2686.91 | 2738.06
Assistant Director- Public Health Exempt
Chief Deputy- Sheriff Exempt
G Hourly 25.81 26.41 27.02 27.63 28.25 28.86 29.46 30.07 30.67 31.28 31.91 32.51
Bi-Weekly| 2064.92 2112.82 | 2161.54 | 2210.26 | 2259.80 | 2308.52 | 2356.42 | 2405.96 2453.86 2502.58 | 2552.93 | 2600.84
Director- ADRC Exempt
Information Technology Director Exempt
F Hourly 24.44 25.02 25.59 26.18 26.76 27.32 27.91 28.48 29.06 29.63 30.21 30.78
Bi-Weekly| 1955.30 2001.58 [ 2047.05 | 2094.15 | 2140.43 | 2185.90 | 2233.00 | 2278.47 2324.76 2370.23 | 2416.51 | 2462.80
BSN (Health Department) Exempt
Business Manager- DSS Exempt
Captain- Sheriff Exempt
Child Support Agency Administrator Exempt
Director of Emergency Management Exempt
Quality Assurance Manager (7/2016) Exempt
Patrol Superintendent- County Exempt
Patrol Superintendent- State Exempt
RN Nurse Manager- OM Exempt
RN/ HSS- OM Exempt
Social Work Supervisor Exempt
E Hourly 23.08 23.63 24.18 24.73 25.26 25.81 26.35 26.90 27.44 27.98 28.52 29.07
Bi-Weekly| 1846.49 1890.34 | 1934.18 [ 1978.03 | 2021.07 | 2064.92 | 2107.95 | 2151.80 2194.84 2238.68 | 2281.72 | 2325.57
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Grant County Wage Schedule 1

Exempt employees will be paid a bi-weekly salary, not hourly. (Managerial, Supervisory, Professional)

Eff. 01/01/2016 (1.5% ATB)R11/2/16

Control Pt.
MIN. 1 2 3 4 5 6 7 8 9 10 11
Grade Title FLSA
ADN (Health Department) Exempt
Economic Support Supervisor Exempt
Environmental Health Coordinator Exempt
Occupational Therapist/ QMRP Exempt
Registered Nurse- OM Not Exempt
RN Medicare Coordinator Not Exempt
Sergeant Not Exempt
Sergeant (Detective) Not Exempt
Sergeant/Jail Administrator Not Exempt
Veterans Service Officer Exempt
D Hourly 21.72 22.23 22.75 23.25 23.77 24.28 24.80 25.30 25.82 26.33 26.85 27.35
Bi-Weekly| 1737.68 1778.28 | 1819.69 | 1860.29 [ 1901.70 | 1942.30 | 1983.72 | 2024.32 2065.73 2106.33 | 2147.74 | 2188.34
Activities Manager- OM Exempt
Communication Supervisor Not Exempt
Probate Registrar Exempt
RN Medical Records Coordinator Not Exempt
Road Supervisor Not Exempt
Social Services Manager- OM Exempt
WIC Director Exempt
© Hourly 20.34 20.83 21.30 21.79 22.27 22.75 23.22 23.71 24.19 24.67 25.15 25.64
Bi-Weekly| 1627.25 1666.22 | 1704.39 | 1743.36 | 1781.53 | 1819.69 | 1857.86 | 1896.83 1935.00 1973.97 | 2012.14 | 2051.11
Treatment Court Program Coordinator Not Exempt (eff. 12/01/2016;
B Hourly 19.00 19.46 19.88 20.33 20.79 21.23 21.68 22.13 22.58 23.02 23.47 23.91
Bi-Weekly| 1520.06 1556.60 | 1590.71 | 1626.44 | 1662.98 | 1698.70 | 1734.43 | 1770.16 1806.70 1841.62 | 1877.34 | 1913.07
Benefits Specialist Not Exempt
Dietary Manager Not Exempt (eff. 12/01/2016)
Facilities Maintenance Supervisor- OM Not Exempt|
Fairgrounds and Operations Director (eff. 05/17/2016) |Not Exempt (eff. 12/01/2016)
Office Manager- HWY Not Exemptl
Office Manager- OM Not Exempt (eff. 12/01/2016)
Personnel Specialist Not Exempt
A Hourly 17.64 18.05 18.47 18.88 19.29 19.71 20.13 20.54 20.95 21.37 21.78 22.20
Bi-Weekly] 1411.26 1443.74 1477.84 | 1510.32 | 1542.80 | 1576.90 | 1610.20 | 1643.49 1675.97 1709.26 | 1742.55 | 1775.84
Admin Assistant- OM Not Exempt
Administrative Assistant - Health Dept Not Exempt
Administrative Assistant - Sheriff Not Exempt
Admission Specialist Not Exempt
LPN- OM Not Exempt
Music (Creative Arts) Therapist Not Exempt (eff. 12/01/2016)
Outreach Services Coordinator Not Exempt! !
Notes:
Plan progression based upon documented performance at least meeting expectations. Exempt = Bi-weekly Rate
1-year step increments from plan minimum to Control Point (Step 8), and 2-year step increments thereafter. Not Exempt = Hourly Rate
Non-managerial RN's and LPN's at Orchard Manor have a working shift differential of $0.45 for p.m.'s and $0.80 for nights (since 7/15/2001) 7/19/2016
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